15 Questions Every Supervisor Should Be Able to Answer

Even with the best trainings and education, employees will undoubtedly have questions about your

substance free workplace program. In order to prevent overwhelming the HR department, all su-

pervisors should be able to answer the following frequently asked questions. I've included some

guestions that people are often thinking, but are too afraid to ask during trainings or orientation.

11.

12.

13.

14.

15.

What drugs do they test for?

Will they have to draw blood?

Will somebody watch me pee?

What happens if | test positive?

What happens if | am on a prescription?

How often will | have to be tested?

What happens if | hang out with people who smoke pot?

Will | test positive if | take cold medicines/vitamins/supplements/etc?

What if | have a prescription for medical marijuana?

. What if | visited a state where marijuana is legal?

What happens if | don’t have to pee?

Where do | have to go to take the test? How do | get there?
How long does it take to get the results?

What happens while they are waiting for the results?

What is the point of all this?

If you need help answering any of these questions, call us at 603-292-6567.
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